Agreement to Adopt CCC 403(b) Plan Document Services Only
This agreement confirms that _________________________ (the “Employer”), Federal EIN ______________, authorizes Carruth Compliance Consulting, Inc. (“CCC”) to provide Plan Document and Universal Eligibility Notification services for the Employer’s 403(b) Plan (“Plan”) beginning in calendar year 2008. In addition to the Plan Document Service described below, CCC will provide to Employer annual meaningful notification announcements of participation eligibility for distribution to Employees of Employer. Otherwise, Employer will administer the Plan itself.
Treas. Reg. 1.403(b)-0 through 1.403(b)-11 were published in the Federal Register on July 26, 2007, and two fundamental requirements of these Regulations are the written plan requirement and the universal eligibility requirement (subject also to meaningful notification of eligibility). 
Employer hereby adopts the CCC Plan Document Service with such Plan Documents to include the Internal Revenue Code (IRC) Section 414(v) Age 50+ Catch-up Provision and Eligibility for In-Service Distributions after Age 59-1/2 as the only two optional features in the Plan. In particular, none of the following optional features will be allowed in the Plan:
1. Contract exchanges within the plan

2. Plan-to-plan transfers

3. Loans
4. Hardship distributions

5. IRC Section 402(g)(7) 15 Years-of-Service Catch-up contributions

6. Employer discretionary contributions

7. Employer matching contributions

8. Employer post-severance contributions for up to five years following severance

Consequently, Employer agrees that Information Sharing Agreements (ISAs) between the Employer and any Vendors will not be interpreted as allowing other optional features in the Plan. If Participants in Employer’s Plan have already processed contract exchanges within the Plan after September 24, 2007 to a Vendor with no Payroll Slot under the Plan, the Employer is responsible for correcting such plan defects by June 30, 2009. 

CCC agrees to provide amendments to the Plan Document for adoption by the Employer as necessary to incorporate new IRS guidance and changes in Federal and State law. CCC also agrees to provide annual draft announcements to Employer designed to meet the Meaningful Notification of Eligibility to Participate requirement for non-ERISA 403(b) Plan Sponsors.

Employer agrees to establish a policy that every employee that receives a paycheck is eligible to make elective deferrals into Employer’s 403(b) Plan.

The initial fee for CCC Plan Document Only Services is $300, to be billed January 1, 2009. Annual maintenance fees of $150 will be billed on January 1 of subsequent years. This agreement is effective as of the later of the two signing dates below, and will remain in force until cancelled in writing by either party, with 90 days notice required.
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